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ORDER DENYING MOTION
FOR REHEARING

On September 16, 1985, PELRB entered into a unanimous decision wherein
they found that the employees of the Timberlane Teachers Association are
entitled to use their accumulated sick leave while on unpaid maternity
leave and, found the denial of such leave by the School Board as a breach
of the collective bargaining agreement and a violation of RSA 273-A:5, T (h).
Further, the School Board was ordered to compensate the four teachers
for the periods of disability in question regardless of leave status.

The School Board filed for reconsideration on the basis that
the PELRB incorrectly interpreted the agreement between the parties and
in so doing rewrote the parties agreement.

After consideration of all evidence presented at the hearing and

motion for reconsideration, PELRB Orders that the motion be and hereby
is, DENIED.
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ROBERT E. CRAIG, Chairman 67

Signed this 24th day of October, 1985.

By unanimous vote. Chairman Robert E. Craig presiding. Members Seymour
Osman, Russell Verney and Richard W. Roulx present and voting. Also
present, Executive Director Evelyn C. LeBrun.



